Application Pack
KS2
Class Teacher 2019
Maternity Leave
School Vision
Laneshaw Bridge School aspires to develop ambitious,
confident children with unrivalled knowledge and skills to
achieve their dreams. A place where lasting memories
are created; friendships are fostered and a life-long love
of learning is ignited.

Contents



Advert



Welcome Letter



Job Description



Person Specification



How to Apply

Advert
Key-Stage 2 teacher
Laneshaw Bridge Primary School is an outstanding school and a founding member of the Pennine
Trust. We are a forward thinking, innovative modern school nestled in the heart of a rural
community on the Lancashire / Yorkshire border. We are fortunate to have a cutting edge building
that provides inclusive opportunities for all. Our ethos is to undertake and implement outcomes
from research to develop young people with active and creative minds, a sense of understanding
and compassion for others. We strive to create happy, confident and well educated children where
they will have the opportunity to create lasting memories of a wonderful start to their education.
We are looking to appoint either a candidate who has experience in teaching at KS2 or a NQT to
cover maternity leave. The successful candidate will play a key role in maintaining our outstanding
KS2 outcomes in both attainment and progress.
We are a school committed to:




Providing all children with a creative and stimulating learning experience.
Providing a challenging curriculum and supporting children to exceed their expectations.
Developing the whole child in a caring and happy environment.

Laneshaw Bridge Primary School will provide:








An outstanding school that provides all children with a creative and stimulating learning
experience.
An ambitious, happy and vibrant place to work with a family of supportive colleagues who are
committed to promoting warm and friendly atmosphere.
A supportive working culture that focuses on challenging and stretching children’s learning
and high expectations for all children.
A senior leadership team that believes in distributive leadership.
An active school community with supportive parents.
An excellent learning environment.
Excellent professional development opportunities.

We are seeking to appoint a teacher who:







Is a qualified or newly qualified, talented and enthusiastic teacher with the opportunity to
work within an outstanding teaching team.
Has a high standard of professionalism with a determination to make an impact in our school.
Is an exceptional, creative classroom teacher.
Has the ability to inspire, motivate and support our children.
Is committed to the highest standards of learning, teaching, planning with knowledge of the
National Curriculum and will support the delivery of our Discovery Curriculum.
Has a genuine love of working with children and is committed to the development of the
whole child.

Welcome Letter

Dear Applicant
We are looking to recruit an inspiring KS2 class teacher to cover maternity leave and join our
dedicated and welcoming team from July 2019. I am delighted you have expressed an interest in
the post at Laneshaw Bridge Primary School and hope that after considering all the information
provided you will decide to make an application.
Laneshaw Bridge Primary School is an outstanding school and a founding member of the Pennine
Trust. We are a forward thinking, innovative modern school nestled in the heart of a rural
community on the Lancashire / Yorkshire border. We are fortunate to have a cutting edge building
that provides inclusive opportunities for all. Our ethos is to undertake and implement outcomes
from research to develop young people with active and creative minds, a sense of understanding
and compassion for others. We strive to create happy, confident and well educated children
where they will have the opportunity to create lasting memories of a wonderful start to their
education. We are proud of our dedicated and committed staff who strive to: provide excellent
teaching and learning for all children; pastoral care second to none; a calm happy atmosphere;
standards that are above average at the end of both key stages.
In making this appointment, we will have regard to the potential exhibited by candidates as well
as to their experience and welcome applications from newly qualified teachers. We are looking for
a colleague who will contribute to our excellent standards and will form high quality ‘relationships
for learning’ with staff, parents and children. We want to appoint a dynamic and innovative KS2
Teacher who will work alongside our dedicated team to deliver our vision.
We look forward to receiving your application.
Yours faithfully
Joanne Sharples
Headteacher

JOB DESCRIPTION
Duties and Responsibilities
Planning, Teaching and Class Management


To take responsibility for planning and implementing appropriate work programmes for all
children in the designated class, within the framework of national and school policies,
taking into account individual children’s needs



Make effective use of assessment information on children’s attainment and progress and in
planning future lessons



To work closely with colleagues to undertake medium and short term planning and the
implementation of agreed schemes of work



Set tasks which challenge children and are matched to their learning needs



Plan lessons in a way that will interest and engage all learners



Ensure effective teaching and best use of available time



To foster each child’s self-image and esteem and establish relationships which are based on
mutual respect and cooperative learning



Create a learning environment which develops high levels of resilience, confidence and
independence in learners when they tackle challenging activities



Have high expectations of achievement and behaviour



Give every child the opportunity to achieve their full potential

Monitoring, Assessment, Recording, Reporting


To ensure that marking, planning and all other school procedures are carried out rigorously



Assess how well learning objectives have been achieved through marking and monitoring of
work, questioning and discussion with children, and use this assessment to plan next steps



Set targets for progress and ensure learners understand what they are doing well and how
to improve



Assess and record children’s progress systematically and keep records to check work is
understood and completed; to monitor strengths and weaknesses; to inform planning and
to recognise the level at which the child is achieving



Prepare and present informative reports to parents, senior staff and other professionals as
required



Ensure parents are well informed about the curriculum, attainment and progress of their
child and the contribution they can make to support their child’s progress



To work with the senior leadership team to ensure a whole school approach to teaching
and learning is implemented.

Other Professional Requirements


To support the aims and ethos of the school



Understand fully the duties and responsibilities in relation to child protection and safeguarding
children and young people



Understand fully the school’s child protection policy and to ensure that all issues relating to
pupils’ safeguarding are reported immediately to the designated members of staff



To ensure that the school’s aims and objectives in relation to the curriculum, equal
opportunities and positive learning behaviour are promoted in every day classroom
organisation and practice



To work as part of a team in all aspects of school development and take an active role in
school life, attending and participating in school events



To set a good example in terms of dress, punctuality and attendance



To uphold the school’s behaviour code



To participate in staff training



To attend staff meetings



To develop links with Governors, LCCs, neighbouring schools and other relevant agencies



To liaise as appropriate with other professionals and outside agencies



Establish and maintain effective working relationships with professional colleagues and parents



Prioritise and manage own time effectively, particularly in relation to balancing the demands
made by teaching and involvement in school development



Be aware of the need to take responsibility for your own professional development

ESSENTIAL
INITIAL
QUALIFICATIONS
FURTHER
QUALIFICATIONS /
PROFESSIONAL
DEVELOPMENT
EXPERIENCE

DESIRABLE

Qualified Teacher Status
Recent relevant in-service training in current educational
practice
Successful teaching experience in KS2

A proven track record
of outstanding
teaching and learning
at KS2
Experience of teaching
children with a wide
range of needs

KNOWLEDGE AND
UNDERSTANDING

Thorough knowledge of the Core and Foundation
subjects of National Curriculum

SKILLS AND ABILITIES

Good understanding of current theory and practice to
achieve high standards in learning and teaching within
KS2
Uses research practice to inform teaching and learning
Experience of using data and to identify
underachievement and inform classroom practice
Ability to analyse and use data to inform planning and
match work to pupils’ needs
The ability to work collaboratively and effectively within
a team
Evidence of effective use of assessment to raise
standards
Excellent classroom skills and behaviour management
The ability to plan, monitor, evaluate and review for
children’s progress
Ability to work collaboratively and effectively in a team
with staff, governors and parents
High level of written and oral communication skills and
a high level of mathematical skills

PERSONAL QUALITIES

Calm & Creative
Forward-thinking
Resilient
Dedicated
Determined
Maintains an interest and engagement with current

Evidence of having
influenced the quality
of teaching and
learning in your
current school
The ability to assist
others in improving
their skills

How to Apply
If you do decide to apply, and I do hope you will, I would be grateful if you would complete and
return the application form, together with a letter of application of not more than two sides of A4 in
font size 11/12, noting the closing date of noon on 20th April 2018.

In your letter of application please include:


How your skills and experiences have prepared you for this post.



Concise information about the contribution you have made to your current school/academy to
date and an assessment of the impact of your work on raising standards.



What you personally would bring to the Laneshaw Bridge Primary School.



How you would contribute to the wider life of the school.

Please note we accept electronic applications via bursar@laneshawbridge.lancs.sch.uk Please
be aware we cannot accept responsibility for mis-sent or late applications.
If you are called for interview, you will be asked to sign a paper copy of your application to ensure
the declaration requirements are complete.
We are happy to discuss the role over the telephone and/or organise a visit to the school before
you make an application. If you require any further information, please do not hesitate to contact
the school at bursar@laneshawbridge.lancs.sch.uk or telephone on 01282 865996.
Laneshaw Bridge Primary School is committed to safeguarding children and young people. All post
holders are subject to a satisfactory enhanced Criminal Records Bureau disclosure. Our policy and
practice is in line with the Department for Education’s ‘Keeping Children Safe in Education’
Guidance 2015.

Contact Information:
Laneshaw Bridge Primary School
Emmott Lane
Laneshaw Bridge
Colne
Lancashire
BB8 7JE
Headteacher: Mrs J Sharples

